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Safety Orientation and Training Visioning 2012

03/2012 Standards Course for Oil and Gas E&P 4

Tier II -Training 
OSHA 5810

• Intended for new and 
experienced employees 
requiring safety training 

• Foundation for In-house or 
more in-depth training 
programs 

Safe-Land USA 
Orientation

• Introduction and 
Orientation to O&G 
industry hazards

• Overview of safety 
standards and 
requirements

Train-The-Trainer 
for O&G

• Pre Reqs - O&G industry 
experience with formal 
management education

• Training in how to teach 
adults

Tier III –Leadership 
Training Program
Field Leadership 

• Intended for first line supervision  
requiring  next level of  safety training 

• Content by Safety  Area Topic Module

• Learning Objectives tied to identified 
hazards and supervisor 
responsibilities.  

• Industry and OSHA  standards tied to 
Learning Objectives

• Course notes and suggestions by 
Industry SME 



Module 1: Course Introduction 

Module 2: Safety, Health and Environmental 
Management Systems

Module 3: Health Hazards and Industrial Hygiene 

Module 4: Hazard Communication

Module 5: Personal Protective Equipment

Module 6:  Emergency Action Plans

Module 7:   Fire Protection and Prevention 

Module 8:  Control of Hazardous Energy 

Module 9:  Electrical Hazards 

Module 10:  Machinery Hazards and Machine Guarding

Module 11: Mechanical Lifting and Hoisting Equipment 
(Material Handling)

Module 12: Walking and Working Surfaces 

Module 13: Fall Protective Systems

Module 14: Confined Space

Module 15: Excavation Trenching and Protective 
Systems

Module 16: Inspection, Testing and Preventative 
Maintenance 

Module 17: Motor Vehicle Operation

OSHA 5810
Hazards Recognition and Standards 
Training Course for the US On-Shore Oil and Gas 
Exploration and Production Industry



Rocky Mountain Education Center
5810 Completers  2013-Current

OSHA 5810 Open Enrollment Clients

BLM WY

AARMAC Transport

AC Training

Aims Community College

Alliance Business Services, LLC

American Energy Partners

Atkinson Construction

Automation Electronics

Avitus Group

B&G Roustabout Service

Badlands Power Fuels

Baker Hughes Inc

BHI

Bill Barrett Corp

Bituminous Insurance

Blac-Frac Tanks Inc

Boots & Coots

Border States Electric

BP Alaska

BP America N.A. Gas

Calfrac Well Services

Calvert Services

CH Excavation LLC

Cimarron Energy

Concord Energy

Continental Resources Inc

Cruz Construction Inc

CS Consulting

CUDD Energy 

Dakota Prairie Grasslands (USFS)

Denbury Onshore LLC

Devoe Contracting, LLC

Eagle Rock Energy

Enbridge

Encana Oil Gas (USA) Inc.

Ensign

Federal Signal

Fidelity Exploration and Production

FMC Technologies Completion Svs

Forestar Group

Frandson Safety Inc

GEO Drilling Fluids Inc

Grand Environmental

Halcon Resources

Halliburton Energy Service

Hess Corporation

Holland Consulting

Intermountain Safety Training

IPS

JJ Keller & Assoc.

JTD Inc

Key Energy Services

Legend Energy Services LLC

Linn Energy LLC

M&N Equipment

Marathon Oil Company

Mark Stonis Enterprises

MBI Energy Services

Merit Energy

Miller Insulation

Montana Safety Bureau

Murex Petroleum Corporation

Murfin Drilling

Nabors Drilling USA

Naill Services Inc.

ND Workforce Safety Insurance

Newfield Production Co.

NIOSH

Noble Casing Inc

Noble Energy

North Dakota Safety Professionals

Northern Electric Inc

Oilfield Support Services

One Oxford Centre

Oneok Rockies Midstream

Oxy USA

Pioneer Well Services

PostRock Energy Corp.

Production Control Services

QEP Resources

Raven Drilling LLC

Resirkulere

RM Welding Inc.

RockPile Energy Services

S S Roustabout

Samson Resources

Savana Well Service

Savanna Well Service US

Scientific Drilling International

SM Energy

Solsten XP

Strobel Starostka

Summit Energy Services

Sun Well Service

Terra Pacific Midwest

Triangle Petroleum

Trinidad Drilling

Trucking Services LLC

United Tribes Technical College

WBI Energy

Well Water Solutions and Rentals

Western Wyoming Community College

Whiting Oil  Gas

Willbros Construction

Wyoming Casing Services Inc

Wyoming Contractors Assoc.

Xcel Energy

Zavanna, LLC

Total Trained 1,229



The New Supervisor

“The crazy thing (about being promoted) is that it’s not 

about you anymore.  Before you were a manager, your 

number one job was to accomplish tasks. Now, your 

number one job is to help other people accomplish the 

tasks in an outstanding way.” 

--You’re the Boss--Now What? 7 To-Do’s as a First-Time Manager, Forbes, 6/08/2012 

(http://www.forbes.com/sites/dailymuse/2012/06/08/youre-the-boss-now-what-7-to-dos-as-a-first-time-manager/)



Job Functions 

SHIFT 
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Crew Member

Crew Lead

Work Site Supervisor

Area Manager

Regional Manager

Technical Work Directing People Job Planning

*Numbers are in percentages



Course Goal:
Participants will engage in active scenario based learning to identify and learn 
to adapt their leadership style to be successful in communicating, motivating and 
inspiring a diverse workforce to achieve the desired balance of worker safety, quality 
work, and production outcomes in the upstream oil and gas industry. 

Field Leadership 

The Leader Sets the Tone –
HSE leadership effectiveness is measured 

in the safety performance of the crew 



“Lets talk about 
the impact on our 

people.”
Dr. “Bones” McCoy

“Show me the 

next big idea!”
Scotty

“Let’s do it 
right the 

first time.”
Spock

“Get the job 
done now.”

Captain Kirk



Amiable Expressive

DriverAnalytical



Amiable (Support Specialist) Expressive (Social Specialist)

* SUPPORTIVE         * RESPECTFUL         * EXCITABLE               * PERSONABLE

* AGREEABLE          * DEPENDABLE * UNDISCIPLINED    * REACTING

* EMOTIONAL        * SLOW PACED * STIMULATING        * DRAMATIC

* COMFORTING     * WILLING          * ENTHUSIASTIC      * FAST PACED

* PEOPLE ORIENTED                                 * PEOPLE ORIENTED

* MODERATE VOICE INFLECTIONS * MANY VOICE INFLECTIONS

• MODERATE ANIMATION                       * LOTS OF ANIMATION

Analytical (Technical Specialist) Driver (Control Specialist)

* TASK ORIENTED    * SLOW PACED       * TASK ORIENTED   * FAST PACED

* INDECISIVE             * CRITICAL * BUSINESS LIKE   * DETERMINED

* EXACTING                * STUFFY            * TOUGH MINDED  * DECISIVE  

* ORDERLY                  * SERIOUS          * EFFICIENT            * REQUIRING

* PERSISTENT             * FACTUAL    * DOMINATING        * PUSHY

* NO VOICE INFLECTION * FEW VOICE INFLECTIONS

* NO ANIMATION                               * USES LITTLE ANIMATION





September 2014-Current
Train the Trainer Completers - 195
Student Completers - 401

Next Train the Trainer Session -

North Dakota –
November 8-10, Bismarck, North Dakota (NDSC)

Registration https://rmecosha.com/ogop120grant

Field Leadership 

The Leader Sets the Tone –
HSE leadership effectiveness is measured 

in the safety performance of the crew 

https://rmecosha.com/ogop120grant


Training in Support of Career Paths 
in CONSTRUCTION for Latino Workers



Intercultural

Have you read OSHA’s new 2016 poster?

Among individuals, as 
among nations, peace is 
the respect of others’ 
rights.” 
~ Benito Juárez

(Entre los individuos como
entre las naciones, el 
respeto al derecho ajeno
es la paz.)



What is OSHA’s 
rationale behind the 
statement in the 
new OSHA poster? 



Workplace Communication

 Intercultural 

 Intergenerational

Is your messaging being received and understood? 



Take This Job and. . .

“The number one reason 

people leave their jobs 

is because of their manager.” 

(Source: 2013 survey by HR 
services firm Randstad)




